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PRESIDENT’S MESSAGE é

“It does not matter how slowly you go as long as
you do not stop.” — Confucius

These past two months I've been DRIVEN to
resilience. Someone once said, “When it rains, it
pours” and I feel like it’s been pouring on me since
February. About a week or two after our city was
shut down due to the Winter storm, my mom
passed away unexpectedly. A few weeks later, my

Margo Faulkner
Sewell Automotive Companies  Starter went out and I was stranded on my way to

work. Thank you for all the support and
encouragement over the last 2 months. When I feel like giving up, I
remember that I can go slower, I just can’t stop.

We are half way through the EWI year and have some of the most
exciting events ahead of us! We will be combining Scholarship Night
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and Executives’ Night for one amazing gala on August 12th, 2021 at The B/C/DP

Citadel. Please mark your calendars now!

We are starting to meet again in person. We had a full house at
Morton’s the Steakhouse— Houston Galleria for our Sustainers’
Luncheon in March. It was so great to see everyone’s face again. Be on
the look out for the April meeting notice as we get ready to visit our
member firm, The Rustic— Post Oak on April ‘

8, 2021. y A

Please make sure you are communicating
with your committee chairs and staying - ey
involved however you are comfortable doing. V/ s
We need all hands on deck as we work to " D RI\’EN :

impact our community and continue to e :
support our philanthropic efforts! a
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- CHAPTER DATES

MONTHLY MEETINGS
THURSDAY, APRIL 8, 2021 - THE RUSTIC

1M21 UPTOWMN PARK BLVD HOUSTOM,. TX 77036
THURSDAY, MAY 13, 2021 - LOCATON - TBA
THURSDAY., JUNE 10, 2021 - LOCATION -TBA

BUSINESS MEETIMG & PAST PRESIDENTS MIGHT

HEADSHOTS BY DAVID JONES PHOTOGRAPHY
THURSDAY, JULY 8, 2021 - LOCATION - TBA
THURSDAY. AUGUST 12, 2021 - THE CITADEL

SCHOLARSHIP AMND EXECUTIVES' MIGHT GALA
THURSDAY, SEPTEMEER 9, 2021 - LOCATION -TBA

AMNNMUAL BUSIMNESS MEETING

BOARD MEETINGS

TUESDAY, APRIL 13, 2021 VIA ZOOM

TUESDAY, MAY 18, 2021 VIA ZOOM "FULL LEADERSHIP"
TUESDAY. JUNE 15, 2021 VIA ZOOM

TUESDAY, JULY 13, 2021 VIA ZOOM

TUESDAY, AUGUST 17, 2021 VIA ZOOM *FULL LEADERSHIP®

LCAM
SEPTEMBER 16-18, 2021- ALBUQUERQUE, NM




[CAMewi

Reach Renew Reimagine
LEADERSHIP CONFERENCE & ANNUAL MEETING

September 16-18, 2021
Sheraton Uptown Albuquerque, NM

EWI's Leadership Conference and Annual Meeting (LCAM) is an annual professional development conference where
members from our Chapters gather to connect, network and grow professionally through keynote speakers, workshops
seminars, group discussions, and more. During LCAM, delegates also conduct the business of the organization during ot
annual meeting. We also hold social gatherings, Reading Rally events, recognize our members for their
accomplishments, and learn new ideas.

REGISTRATION
SCHEDULE

CONFERENCE
REGISTRATION

e $650 - Early Bird Ends June 30
¢ S$750 - Regular Registration Ends
Sept10

LEADERSHIP CAUCUS Q CLICK HERE

REGISTRATION

e 5200 - 1Registration
¢ $150 - 2 Registrations

* Sizs-3ortore Click above

All Chapter members are welcome and
encouraged to attend Leadership

4
Caucus Training. Chapters must to.' e V' ﬁ).V
contact the Corporate Office to V
register members for this

programming and to receive the Value L CA M ,
L ]

Pricing offered. Please call 262-269-

5625 to complete your registration.



https://ewiconnect.com/event/LCAM2021
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HAPPY ANNIVERSARY

March

Pearce Industries, Inc. 30years CHI St. Luke’s Health Systems 6 years
MMCarroll & Associates 20 years Corporate Move Consulting, Inc. 5 years
D. Jones Photography 18 years Corinthian Houston 1year
John Daugherty, Realtors 16 years  Douglas Elliman Real 1 year
Metromarketing Services, Inc. 12 years Estate — Texas
Sheraton Suites Houston 7 years April

Near the Galleria The Ballroom at Bayou Place 3 years

HAPPY BIRTHDAY

Shari Schiffman March 2 Anna Ramirez April 1
Courtney Castellanos March 5 Geneva Dye April 4
Natalie Young March 24 Margo Faulkner  April 14
Naseeka Cox March 25 Shannon McNair  April 14
Barbara Stokes March 25 Martha Cabellos  April 18
Pat Thomas March 30 Marilyn DeSimone April 23

Sanela Hasagic April 25




Member in Good Standing
Self—Reflection Guide

Use these expectations from our standing rules to reflect on vour eurrent participation
in EWI of Houston. EWT can only do what we do when evervone is participating.

Attend 6 meetings a vear

] October [] April

_ | November [] May

[ December | June

[1g anuary [1J uly

[] February [] August

_ March [] September

Participate in Committee(s)

***[)ue to COVID, these can include online/phone meetings
as well as regular email communication. ***
Color in the circles for each committee meeting you attend

000000000
Rols(olo sLe oxote
Donate 1 door prize ($50+)

I donated
in the month of
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Membership Report

Submitted by Carole Pitts, 2020-2021 Membership Director, representing John Daugherty, Realtors

Membership Status as of March 23, 2021

45  Member Firms 1 Life Member
49  Representatives 6 Honorary Members
19  Sustaining Members 3 Transitional Members

Firms with 4 Representatives: o0

Firms with 3 Representatives: 0

Firms with 2 Representatives: 4 (two “2-rep” firms with 1 rep pending each)

Firms with 1 Representative: 41

Rep Resignations:

Kori Peters— Hilcorp Energy Company
Erlinda Quintanilla— Hilcorp Energy Company

'

L E . S = Follow/ like EWI Corporate on Facebook:
https://www.facebook.com/EWICorp
SOCIAL = Follow EWI Corporate on Instagram and Twitter:
@EWICorporate

= Follow / Like EWI of Houston on Facebook:
https://www.facebook.com/EWIHouston

Check out the monthly meeting photos and tag yourself and your member firm
= Click going to each of the monthly meetings in FB Events:

https: //www.facebook.com/events/3278772272194853

= And invite your network to join you as a guest using the Facebook invite
= Follow / Like EWI of Houston on Instagram:
@EWIHouston

el



http://www.facebook.com/EWICorp
https://www.facebook.com/EWIHouston
https://www.facebook.com/events/3278772272194853

FIRM SPOTLIGHT
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let it fl"'

EVENTS

Let It Fly Events is excited to share the news that they have expanded
their services again. Flower Factory Plus was acquired by Ellen Ram-
sey, owner of Let It Fly Events, in 2018. Whether you simply want to
send a smile with a fresh floral bouquet, honor a departed loved one
with a sympathy wreath or plant or say “thank you” with a custom gift
basket, Flower Factory Plus would be happy to help with any of your
floral and gift needs. Thinking of something larger? Call to schedule a
meeting with our design team that can share with you the huge inven-
tory from Let It Fly Events as well. Let It Fly Events has an extensive
inventory of linens, themed props, drape, stage decor, candelabras, ta-
bles and chairs. We can handle all your event and floral needs, big or
small. Flower Factory Plus (713) 453-6470 www.ff-plus.com or Let It
Fly Events (713) 863-9990 www.letitfly.com



http://letitfly.lonestarexhibits.com/
http://www.ff-plus.com
http://www.letitfly.com

Houstonfirst Has a Solution for Meetings

Houstonfirst.

Houston, We Have a (Meetings) Solution
Houston First Corp. Unveils Broadcast Studio Equipped with “Catch and Kill”
Biodefense Air Filtration System

HOUSTON (Aug. 20, 2020) — In response to the changing meetings and event landscape, Houston First
Corporation (HFC) announces the opening of The Avenida Houston Virtual Studio, a permanent
broadcast facility with several new innovative solutions (details below) that is capable of hosting both
virtual and hybrid events.

AVENIDA HOUSTOM VIRTUAL STUDIO CAPABILITIES
The new 5,250 square-foot permanent studio will provide event planners with more flexibility when
hosting virtual, in-person, or hybrid meetings. The studio enables event organizers to incorporate any
number of presenters, with or without an audience. Individual presenters can be integrated from any
location, and small groups, like panelists or audiences, can be included from a studio location or multiple
live locations. Our capabilities are accessible to online, direct feed, and satellite broadcast modalities.

# For additional details on studio capabilities, click here

& An outline of the standard equipment package can be found fere.

# |mages of the virtual studio can be found here.

Unlike other traditional broadcast studios, HFC's capable sales and services team can support all event
needs from standalone studio support to full event support including; IT, hotel bookings, food and
beverage service, airport transfers for speakers, parking, and maore.

The virtual studio is just the beginning of HFC's efforts to respond to the challenges of COVID-19 on
in-person meetings and events. Recognizing that health and safety will continue to be a critical need as
we approach a new normal post-pandemic, the HFC team has launched several initiatives:

INTEGRATED VIRAL PROTECTION [IVP)

In early September, the George R. Brown Convention Center (GREB) will be the first convention center in
the country to deploy the Integrated Viral Protection (IVP) system, which will include three mobile units
in the studio. This initiative is in partnership with Monzer Hourani, inventor and founder of IVP and CED
of Medistar Corporation. Houston-based IVP made international news in early July when it introduced
the world’s first biodefense filtration technology proven to eliminate SARS-CoV-2 (99.999%:), anthrax
spores (99 8%) and other airborne contaminants through a heated filter without impacting the
temperature of the ambient air.

“The pandemic has created a number of challenges, but the Houston First team is committed to finding
opportunities for safe and functional solutions that will lead the city and the hospitality industry into
recovery,” said Michael Heckman, acting president and CEQ of Houston First Corporation. “Discovering
new technology, new possibilities, and new partnerships will not only keep our community safe but
allow our economy to rebound.”




Houstonfirst Has a Solution for Meetings

“We are excited to partner with Houston First and deploy this one and only technology proven to
eliminate airborne COVID-19 instantaneously. The invention by Monzer Hourani and the breakthrough
research conducted by the Superconductivity Center of Texas at The University of Houston, Galveston
Mational Laboratory at UTMB and Texas ASM Engineering and Experiment Station is a public health
gamechanger and will offer a sense of security to breathe with confidence indoors,” said Dr. Garrett
Peel, principal at IVP"

The research has been collaborated and endorsed by scientists at Massachusetts Institute of Technology
and Argonne National Laboratory and will be deployed in the coming weeks to schools in Texas, Florida,
and Arizona as well as in an internatienal hotel/resort chain, university student housing, and naticnal
entertainment/hospitality venues.

“The time for action is now, and helping our hometown reopen in record timing with this proven
COWID-19 killing science is so important to me as we use Houston-based research to help lead us out of
this crisis and get us back to business,” said Monzer Hourani, inventor and founder of IVP.

To learn more about Medistar Corporation and Integrated Viral Protection, click here (video_here).

THERMAL SCANMING
Houston First recently installed thermal scanners at all 15 entrances of the GRE Convention Center. An
additional 15 devices will be installed at entrances across the remaining HEC-owned facilitiss.

The NUCTECH infrared face temperature screening system FeverBlock provides a non-contact solution
for large scene temperature measurement and screening. The device can locate the face and avoid
interference from unrelated high-temperature objects, using a combination of infrared thermal imaging
technology and visible light imaging technology. The system will automatically alert if abnormal body
temperature is detected.

ELECTROSTATIC SPRAYING

Electrostatic sprayers can clean up to 54,000 square feet of surface area per hour, reducing labor and
chemical resources. The GRB now has 20 EMist 360 electrostatic disinfectant sprayers, which will be
used at the end of each day to sanitize all common areas throughout the GRE as well as meeting rooms
used during events. An additional eight sprayers will be available for use in HFC-owned venues in the
theater district.

HOUSTOMN CLEAN PLEDGE

Earlier this month, Houston launched ‘Hoyston Clean’, a cty-wide safety initiative, in partnership with
hospitality industry partners. Protecting visitors, residents, and employees is a top priority. This initiative
allowws visitors to explore Houston with confidence, not just within HFC's facilities but also while visiting
area hotels, events, and attractions. HFC has taken this pledge and will continue to find innovative ways
to pravide a safe and healthy space for visitors.
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Houstonfirst Has a Solution for Meetings

ABOUT HOUSTON FIRST

Houston First is the official destination management organization for the city of Houston. In addition,
Houston First owns the Hilton Americas-Houston hotel, manages the George R. Brown Convention
Center along with 10 city-owned properties, and developed the Avenida Houston entertainment district.
For more information go to HoustonFirst.com and VisitHouston.com.

HFC Media Contacts:

o @yisit )

Carolyn Campbell (832) 952-9902
Leah Shah (832) 289-4796

Ana Mae Holmes (281) 726-6290

Medistar Media Contacts:

Crosswind Media & Public Relations
CEL N

Thomas Graham (512) 254-7111

Brian Watson [972) 8169099




CWI How Member Firms Benefit from EWI: RESULTS

; RELATIONSHIPS :
: EWI is an organization that believes in long-term, highly valuable relationships. Member representatives build lasting, .
. sustainable, and ultimately valuable business connections through trust and respect. Your employees form relationships !
that create associations between your organization and a diversity of other prestigious firms and executives in your city. :
: EDUCATION
: EWI offers professional development webinars and other resources each year on topics relevant to a member
: representative’s professional and personal growth. Your investment provides affordable access to professionally -
: produced training that would be difficult for many businesses to provide to their employees. To further your investment, :
member representatives are encouraged and expected to share their learning with other employees. :
} SKILLS :
EWI member representatives practice strong business ethics and build core skills such as public speaking, effective :
leadership, mentoring, strategic planning, and even how to effectively and efficiently run meetings with Robert's :
: Rules of Order. There are additional opportunities for growth in EWI through Chapter and Corporate Board service -
such as preparing and managing a budget, managing a team, conflict resolution, and event planning.

: UNTAPPED POTENTIAL :
Participation in EW] quickly raises your firm's visibility among your city's business community. This affords you the ability
: to promote your products and services to audiences you may not reach otherwise, both locally and throughout EWI's :

: North American network. Your firm will also have the ability to build contacts by hosting Chapter Firm Nights or attending  :

: other Firm Nights and various business meetings throughout the year. -

: LEADERSHIP

: Many EWI member representatives cite leadership opportunities as a driving motivator for their participation, EWl offers

anumber of ways to build real-world leadership skills through Chapter leadership, Corporate Board participation, our :

; Academy of Leadership program and other initlatives. Additionally, your membership positions your firm and your member  :
representatives as leaders within your business community. :

TANGIBLE RETURNS
The EWI network is motivated to see your member representatives and your firm succeed. Representatives look to one

another first when they need a specific product or service. Your firm will be listed in the EW! International Directory, ;
: which constitutes a network across the United States and Canada for the exchange of information and business matters. |
‘ Member Representatives have immediate access to our online community to connect your firm with additional resources  :
by delivering real time accessibility to all members through the EWI Mobile App. '

and other needs. EWI membership also provides you with an opportunity to support and recognize a top-ranking person
within your firm by appointing her/him to represent your organization. Lastly, EWI offers your firm a number of ways to

: SUPPORT :
: Your member representatives will have a support structure of like-minded individuals outside of the office for career advice '
support your local community through good works, scholarship programs, and other philanthropic initiatives.
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Interest Survey for the 2021-2022
- Leadership Team and Committees

( Wl Please complete and return to Rebekah Wesley,

rebekahi@jacksonandoompany.com, by Friday, May 14, 2021,

Plezse indicate preferred contact number

Mame: Hiame: O
Firmn: Office: O

Member Since: Cell: O

COMMITTEE SERVICE
Each member is required to serve on at least one and preferably two committees. Please indicate the committees you hawe
previgusly served or chaired. Please select 3 minimum of two committess that you would like to serve as a member. Please indicate
your preference of committees by indicating 1, 2, 3 etc. in the “Would Like to Serve”™ box. If you are interested in chairing a
committes, please indicate by marking the “Would like to Chair” box. An asterisk [*] in the “Would like to Chair” box indicates that
this committee is chaired by a board member or past president.

£ £ = = = S = =
- ¢S |0k |8f |22 | ¢€| o ¢gd|od
Committes = |&8= g8 Committes 2= g2 F|l5F
A= | 3= ﬁ 2 == | 5= !. &
® s 5 a = ® z =
g -3 g g
ASIST Membership
Budget Mentor and Retention
Bylaws Mominating
Communications Philamthropy
Professional
Courtesy Development
Directory Program
EWISP Sergeant-At-Arms
Executive Appredation Social Media / Public
Might Relations
Fundraising Strategic Planning
Hospitality Web

BOARD OF DIRECTORS SERVICE
Please indicate below if you have previously served on the Board of Directors and if you are interested in serving on the 2021-2022
Board of Directors. Please indicate your preferred place of service by indicating 1, 2, 3, etc. in the “Would like to Serve” box. Also,
think abouwt if you would be interested in a position on the board in the future.

= - = = =
(-] = ] x m
N g% | 52|33 _ g |51 | g%
Board Position 2 = 2 g2 Board Position g = 2 f g =
#F | & E 8 5 L3 32 | &3
| = 3 g | = g
President Elect Director at Large
Secretary Fundraising Director
Treasurer Membership Director
Sergeant-At Arms Programs Director
Communications Director
PLEASE COMPLETE PAGE 2




NOMINATING COMMITTEE

The nominating committze is voted on by the membership. Do you have interest in serving on the 2021-2022 Nominating
Committee?,

O ves O no O maaype

LCAM (Leadership Conference and Annual Meeting)
LCAM is held each year in September. This year it will be held in Albuguerque, New Mexico. The chapter sends delegates and alternate
delegates to this meeting. The delegates and alternates are required to attend all LCAM functions including the Annual Business
Meeting held on Saturday morning. Delegates will vote on all matters to come before the delegate body including electing the
Corporate Board of Directors, approving the corporate budgets, and approving any changes to the bylaws andj/or standing rules. The
chapter pays registration, airfare and lodging for the chapter delegates and registration for the alternate delegates (transportation and
lodging are the responsibility of the alternate delegats).

Do youw plam to attend LCANM? Q‘l‘a QHD Qfﬂilﬂ!!

Do youw hawve an interest in serving as a delegate at LCAM? QTEQHDQM

Do youw hawe an interest in serving as an alternate delegate at LCAM? Q‘l‘a QHDQH‘B‘HJE
Hawe you attended LCAM in the past? Q‘I’ESQMD

Additional Information
Please provide any additional information that you would like the Mominating Committee to consider. Include why you want to lead
and any previous career or leadership experience that may enhance participation in specific committes assignment(s) or Board
positicn(s) [please include EWI conferences/training you have attended):

By signing below, | hereby state my willingness to serve as an officer, director, or committee chair. | have discussed the
responsibilities and commitments with my executive and have his/her support.

Representative’s Signature or Typed Name: Email Address:
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FEBRUARY MEETING RECAP

We sharpened our culinary skills in our
cooking class with Crys Kitchen.
All supplies were delivered to us and we
logged in via Zoom and made a delish
dinner!

I think we all agree that the beignets
were the best part!

We had such a fun time
“cooking” with each other!

14
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MARCH MEETING RECAP

Thank you Morton’s The Steakhouse—
Houston Galleria for having us for our
Sustainers’ Luncheon. They opened just
for us and we enjoyed a delicious lunch!

Thank you David Jones for capturing the
event beautifully as always!

ADVANGED
KILLS THE MOST GERNS 9

Jessica Sebesta, Past President
Betty Stolarski, Sustainer

Marji Zamora, representing Speedy
Printing— Katy Freeway

Priscilla Massey, Sustainer
Bari Ross, Sustainer

Margo Faulkner, representing Sewell
Automotive Companies

15
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MARCH MEETING RECAP

Carmen Nadolney, Sustainer

Linda Petticrew, representing Shell
Energy Resourses Company

Jessica Sebesta, Past President

=
§ dp

djonesphoto

Lively conversations and catching up in
person!

djonesphoto

Kay Bart, representing Skerl & Associates

Mary Margaret Carroll, representing
MMCarroll & Associates

16
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PROFESSIONAL DEVELOPMENT

Submitted by Margo Faulkner, representing Sewell Automotive Companies

7 Ways to Spring Clean Your Career
By Emily Lamia and posted on Idealist.org
March 21, 2017

I love spring!

It’s my birthday season, I love my cute, pink, spring jacket, and I can feel and see nature blooming
all around me. I also love any opportunity to get organized, tidy things up, and get both my physical
space and my mind fresh and clean. And I don't think I'm alone!

Spring is a time during which many of us reset priorities, check in on things, and start thinking
about the next quarter of the year. Spring is a natural moment to reevaluate, check in, and get your
career in order. Here are a few things that are always helpful when emerging from your winter
hibernation with respect to your career:

1. Clean Your Space

Your perception of your productivity may be negatively affected by clutter and disorganization. In
an OfficeMax 2011 study, 90% of Americans admit that clutter negatively impacts their
productivity, as well as their state of mind, motivation, and happiness.

Clean off the desk, grab some Lysol wipes, and make it fun with some new fancy pens or colorful
wall calendar. You may also consider getting a plant or something green. Studies of several
European offices have concluded that adding some plant life to your workspace can increase
productivity by up to 15%.

2, First Quarter Review

We’re almost done with the first quarter of the year. So ...

What were your big accomplishments?

Where are you on the goals you set for yourself?

Did you complete a big project?

Did you hit a new fundraising target?

Take a few minutes to jot these down in your work notebook so you don’t forget.

Here’s another idea: Create a new document to track your success stories and positive feedback.
Every time you get a "great job on that project” email from your boss, or any good feedback from a
colleague, paste that email into your running document so you’ll have it accessible should you need
to easily reference all of that recognition and good work.

17



https://www.google.com/url?q=http%3A%2F%2Fmultivu.prnewswire.com%2Fmnr%2Fofficemax%2F46659%2Fdocs%2F46659-NewsWorthy_Analysis.pdf&sa=D&usg=AFQjCNGa3dOY3HWyV4pZnCATevzPyeVUrw&ust=1489167217729000&utm_medium=referral&utm_source=idealist
https://www.entrepreneur.com/article/237016?utm_medium=referral&utm_source=idealist
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Continued......

3. Identify Your Gaps

Are there skills or knowledge areas you’d like to beef up? Are there things you can do to grow in
those areas?

Now might be the time to look into that class or training that piqued your interest a few months
back.

Have a conversation with your manager about where you want to grow over the next few months. If
you work for a large organization there may even be opportunities for in-house professional
development like the kind they offer at Deloitte University or Girl Scout University where you can
take a conflict management or a mind-mapping course.

If you like your job but don’t love it, putting yourself in a learning environment is often a great way
to up your engagement and interest at work. Learning environments can lead to new ideas or
projects to get involved in that could evolve into a different role or work stream you really enjoy.

4. Check in with Your Network

Spring is a great time to reach out to and check in with old references, bosses, and colleagues.

Every time you find yourself in the job market, you likely find yourself thinking, "Why didn’t I reach
out to these folks when I didn’t need something, just to keep the relationship established?"

Well, now’s your chance. Pick two or three people and shoot them an email. Ask how their work,
family, or travel plans have been and they’ll probably be happy to tell you all about it!

5. Grow Your Network

Growing your network is one of the most important and easy ways to make valuable connections,
stay up to date on key happenings in your field, and increase future job prospects.

Take a few minutes to search for conferences, symposiums, and gatherings that might be of interest
to you.

Don’t know where to start? Google your field and add the word conferences or networks and you’ll
likely find information about upcoming gatherings that may be of interest.

Whole Whale, a New York based digital agency working to up the impact of nonprofits, has
published a seemingly exhaustive list of nonprofit conferences scheduled for 2017. Meetup.com is
also a great place to find happy hours where you’re sure to meet others who share professional
interests. And if you're considering graduate school, Idealist Grad Fairs are a must!

Hold the dates on your calendar and talk with peers, mentors, and your manager about what you
and your organization might get from attending a particular event. It can be a win-win opportunity
for you and your organization as your attendance could help increase brand recognition among peer
organizations.

18



https://www2.deloitte.com/us/en/pages/about-deloitte/articles/deloitte-university-leadership-center.html?utm_medium=referral&utm_source=idealist
http://gsuniversity.girlscouts.org/?utm_medium=referral&utm_source=idealist
https://www.wholewhale.com/tips/nonprofit-conferences?utm_medium=referral&utm_source=idealist
http://www.meetup.com/?utm_medium=referral&utm_source=idealist

February/March 2021

WL CONNECT

EWI of Houston Monthly Newsletter ewihouston.org

Continued......

6. Do Some Reflection on What’s Next

Whether you’re happy in your job or searching for your next position, it’s always a good idea to take
some time to think about where you want to be or what you want to work toward over the next three
-to-nine months.

What’s working in your career? What’s your biggest pain point? What would be the next ideal step?

When you identify what’s working, you can put more energy into those parts of your work. When
you know your pain point, you can figure out how to solve it. And if you're thinking about next steps,
turn the reflection into tangible action items and milestones.

7. Plan your Next Vacation

Project: Time Off ‘s 2016 report revealed that since 2000, employee vacation day usage has dropped
significantly, with 55% of workers claiming they had unused vacation days in 2015.

The most important step employees can take to ensure those vacation days get used is to plan their
time in advance. The study shows that 51% of those who plan vacations in advance use all their days.
And they found that those who planned ahead reported greater happiness. We all need a mental and
physical break every now and then.

Get out your calendar, block your summer vacation, and run it by your boss as soon as you can.
You'll likely get dibs on that prime summer week, and may even save on airfare.

Get Started!

If you're lacking the motivation to get going on these tips, recruit a friend. Cleaning is always more
fun when you’ve got a partner!



http://www.projecttimeoff.com/research/state-american-vacation-2016?utm_medium=referral&utm_source=idealist
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| EWI of Houston Vision Statement |

EWI of Houston aspires to be the premier business
organization of choice for member firms and their key
individuals. Recognized by the Houston community as an
avenue to achieve personal and professional excellence, every
activity of the Houston Chapter will fulfill at least one of the
objectives of the EWI Mission Statement.

Our Strategic Goals

/——
e To strengthen, expand, and broaden membership.

e To provide member firms with
meaningful benefits.

e To actively promote education for all representatives.

e To achieve a high level of community visibility through
service.

EWI of Houston Connect Newsletter

Feature your firm in a monthly Firm Spotlight!
Have news? Share it in the Connect Newsletter!

Contact:
Margo Faulkner, President
mfaulkner@sewell.com

Submission deadline: 3rd Friday of each month.

| Our Mission |

EWI brings together key individuals from diverse
businesses for the purpose of promoting member
firms, enhancing personal and professional
development, and encouraging community
involvement.

Our Vision

To enhance professional growth and development
within a diverse group of women while empowering
them to make a difference as they inspire others.

EWI Corporate Office

1288 Summit Avenue,
Ste. 107, PMB124
Oconomowoc, WI 53066

Direct: 262-269-5625
you may also text this number as it is a cell phone!

www.ewiconnect.com
ewi@ewiconnect.com
ewiconnectut.memberzone.com

—

,.&'x\.m. 3 Q
o~

- o

Howo"

e

Dvm



http://www.ewiconnect.com
mailto:ewi@ewiconnect.com
https://ewiconnectut.memberzone.com
mailto:mfaulkner@sewell.com

©M CONNECT

EWI of Houston Monthly Newsletter

February/March 2021

ewihouston.org

2020-2021 BOARD OF DIRECTORS

PRESIDENT

Margo Faulkner

Sewell Automotive Companies
mfaulkner@SEWELL.com
713.851.7350

PRESIDENT ELECT
Shari Schiffiman
Douglass Elliman Real Estate

shari.schiffman@elliman.com
832.320.2057

PROGRAM DIRECTOR
Wendy Gonzales
~nlejie) The Plaza Group

U
havailab wgonzales@theplazagrp.com
el Vel ciol 7132660707

SECRETARY
Sandy Gracia

sandygracia2 @gmail.com
832.863.4639

Kay Bart

Skerl & Associates
kbart@bartcohou.com
713.825.2750

Past President 2003

TREASURER

Cindy Baker

Black Haw Group
cindyb@blackhawgroup.com
713.965.2009

SERGEANT-AT-ARMS

Lily Portales

EOG Resources
Iportales@eogresources.com

713.571.3956

MEMBERSHIP DIRECTOR
Carole Pitts

John Daugherty, Realtors
carolep@johndaugherty.com
281.844.0494

ADVISORS

Linda Petticrew

Shell Energy Resources Company
linda.petticrew@shell.com
832.337.3121

Past President 2016

Eholo,
navailabl

COMMUNICATIONS DIRECTOR
OPEN POSITION

FUNDRAISING DIRECTOR
Shannon McNair

The Rose
smcnair@therose.org
713.503.8577

DIRECTOR-AT-LARGE
LaTonya Perez
latonyaedmeade22 @gmail.com
832.316.4758

Rebekah Wesley

Jackson and Company

Rebekah @jacksonandcompany.com
713.523.5780

Past President 2020
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2020-2021 LEADERSHIP TEAM

ASIST EXECUTIVES’ NIGHT PHILANTHROPY
Donna Turner o) Open Position Ziejie)  Open Position
Quantum Energy Partners o R
dturner@quantumep.com navaiiabl Inavailabl

713.452.2187

BYLAWS SN 1 (STORIAN o PROFESSIONAL
Cindy Joutraw IR pen Position F9ig . DEVELOPMENT
CenterPoint Energy, Inc. navailabl lojz1 /21llzle) Open Position
cindy.joutraw@centerpointenergy.com
1 713.207.5706
q(oj¢cl COURTESY HOSPITALITY .~ PUBLIC RELATIONS/
Inavailabl Open Position Patti Strawfher 1919 SOCIAL MEDIA
Y James J. Postl Interests v 1= en Position
patti.strawther@shell.com navaildbigy g
713.222.7333
DIRECTORY MENTOR/ RETENTION STRATEGIC PLANNING
Michele Votano Mary Margaret Carroll Jessica Sebesta
Atlantic Relocation Systems MMCarroll & Associates j_witek@yahoo.com
Michele.votano@atlanticrelocation.com mmcarroll@msn.com 281.602.3357
936.760.9655 713.263.7005 .
EWISP CO-CHAIR NOMINATING OFFICIAL PHOTOGRAPHER/
Enoto Rebekah Wesley WEB
Sara Waguespack David Jones

Jackson and Company
Rebekah@jacksonandcompany.co

713.523.5780

D. Jones Photography
info@djonesphoto.com

713.202.3633

PARLIMENTARIAN/ADVISOR
Marji Zamora

Speedy Printing-Katy Freeway
marji@speedyprintingtx.com
713.942.1511
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