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EWI of Houston, 

I never imagined I would be back as your President, especially so soon, 
but I want everyone to know it is my honor and privilege to serve as 
your President AGAIN. I want to thank Margo for her leadership and 
dedication towards our Chapter. Making a decision like she did to step 
down is never an easy decision, but I do want to thank her for caring 
about the Chapter and know that we understand how important family 
is. I am so excited that she is still on the Board in the position of 
Communications Director. 

It’s exciting being able to pick back up where we originally stopped 
meetings as there are meetings I love. Now I get to lead and assist in 
planning them. I hope you are able to join us at our May Monthly 
Meeting at Los Tios W estheim er . It w ill be nice to see 

everyone and visit. In June, we are so excited to be celebrating our Past Presidents, 
have headshots done by our Official Photographer, David Jones, representing D. Jones 
Photography, enjoy a Professional Development Speaker, and have a Dress for Success 
Drive. With all those exciting things, we need to remember that a quorum is required 
for our Business Meeting. Did you know that there are two guaranteed meetings a year 
that requires a quorum? Our June Business Meeting where our 2021 LCAM delegates 
will be voted on and the 2021-2022 Board of Directors slate will be presented, and our 
September Annual Business Meeting w here our  2021-2022 Board of Directors 
slate is voted on as well as our 2021-2022 Budget. In August, we will host the 
BIGGEST event of the year – Dollars for Scholars, Executive Appreciation 
Night, and Scholarship Night w ith a them e that ties all of them  together: 
Driven to Succeed! We are so excited for this combined event and know that with the 
help of the Chapter it will be a great success. Dollars for Scholars fundraising letters 
will be going out to your Executives by the end of the week, so please be on the lookout 
for them. If you would like to share a Dollars for Scholars fundraising letter with 
anyone, then please click here. Since our fundraising efforts have been limited for over 
a year, the Board made the decision to reduce the amount in scholarships we will be 
giving away this year. We know that our scholarships are very important to our 
community, members, and Executives. This was not an easy decision, but we feel it is 
the best decision for our Chapter in guaranteeing we have money for scholarships and 
philanthropy for years to come. 

Let’s not forget about Philanthropy. Even without a Chair, they have two exciting 
drives planned, thanks to Director-at-Large LaTonya Perez and President-Elect Shari 
Schiffman. In lieu of a Reading Rally, EWI of Houston will be donating books to the 
children at Small Steps Nurturing Center, which is a preschool for economically at-risk 
children in the Fifth Ward. In addition to the request of story books, the school does 
have an Amazon wish list, which is on page 10 of the Connect. At our June Monthly 
Meeting, we will be hosting a Dress for Success Drive. They are currently not accepting 
clothing, but they are requesting letters of encouragement, handbags, and black closed 
toed shoes. The flyer has gone out in EWInfo and will also be in next month’s Connect. 

I urge all of you to please save the dates for all of our upcoming meetings, which are 
listed out on page 2 of the Connect. 

If you have any questions, please never hesitate to reach out to me. I am looking 
forward to the upcoming activities of the Chapter, and I promise to try my best to Drive 
our Chapter into a brighter future!  

Rebekah Wesley 

Jackson & Company 

https://www.instagram.com/ewihouston/
https://twitter.com/EWIHouston/status/733106692754395138
https://www.facebook.com/EWIHouston/
http://www.ewihouston.org/
https://ewihouston.org/file_download/33c9aa6f-69d3-4dff-8ab4-5d1b206d9e62
file:///C:/Users/marfaulk/Documents/EWI Dollars for Scholars 2020-2021.pdf
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Click above 

to register for 

LCAM!  

https://ewiconnect.com/event/LCAM2021
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Don D. Jordan  May 9 

Lisa Krumm Anhaiser May 13 

Kay Bart   May 18 

 

Annette Washburn  June 11  

Mary Margaret Carroll June 18 

Jeannette Stoller Woods June 28 

May 

Skerl & Associates  20 years 

CIMA ENERGY, LP  16 years 

Hilcorp Energy Company 14 years 

Let It Fly Events, L.P. 12 years 

Lexis Florist   12 years 

The Plaza Group  3 years 

Quantum Energy Partners 2 years 

Speedy Printing-  2 years 

 Katy Freeway  

Harvest Midstream  1 year 

June 

Jackson & Company   29 years 

Lockwood, Andrews   18 years 

 & Newnam, Inc. 

Lockton Companies   6 years 
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IN THE NEWS 

Submitted by Patti Strawther, representing James J Postl Interest 
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https://www.amazon.com/registries/custom/1AK7QFQQO7FI7/guest-view
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Please complete and return to Marji Zamora,  

marji@speedyprintingtx.com, by Friday, May 14, 2021. 
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Membership Report 

Submitted by Carole Pitts, 2020-2021 Membership Director, representing John Daugherty, Realtors 

Membership Status as of April 23, 2021 

 

 

Rep Resignations: 

GGT Worldwide — Ginger Rampaul 

44      Member Firms 1   Life Member 

46      Representatives 6 Honorary Members 

19       Sustaining Members 2 Transitional Members 

  

Firms with 4 Representatives:     0 

Firms with 3 Representatives:   0 

Firms with 2 Representatives:     2 

Firms with 1 Representative:   42 

 Follow/ like EWI Corporate on Facebook: 

https://www.facebook.com/EWICorp 

 Follow EWI Corporate on Instagram and Twitter: 

@EWICorporate 

 Follow / Like  EWI of Houston on Facebook: 

https://www.facebook.com/EWIHouston 

Check out the monthly meeting photos and tag yourself and your member firm 

 Click going to each of the monthly meetings in FB Events: 

https://www.facebook.com/events/3278772272194853 

 And invite your network to  join you as a guest using the Facebook invite 

 Follow / Like EWI of Houston on Instagram: 

@EWIHouston 

http://www.facebook.com/EWICorp
https://www.facebook.com/EWIHouston
https://www.facebook.com/events/3278772272194853
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PROFESSIONAL DEVELOPMENT 
Submitted by Margo Faulkner, representing Sewell Automotive Companies 

Have a Network? Now Build an Admin Community! 

Originally posted on asaporg.com    March 26, 2021 

You’ve no doubt heard about the importance of a professional network since early in your career; 
you know that a professional network contributes to your professional development.  However, you 
may not have considered the notion of building a community among your team or colleagues. And 
since it”s Admin Month, now is a great time to explore it. 

We use networks to establish and extend contacts, develop professional relationships, and as 
resources for professional effectiveness and growth.  Network relationships are typically not close, 
and not all members are networked together. For example, in your professional network, the 
members are connected to you but not necessarily to one another. Your network does not share a 
sense of common identity. 

Communities are different. Unlike networks, communities bring with them membership (a sense of 
belonging,) purpose, relationships and engagement.  Communities inspire their members in ways 
that promote self-awareness and group collaborative action. Communities encourage members to 
express their beliefs and values, to actively contribute and to build lasting relationships with others. 
Members feel a sense of common identity and belonging. They share a vision for the future. 
Members of a community also hold one another accountable for effort and performance. 

A professional community is often called a “community of practice.” A community of practice refers 
to a group with a shared identity that actively enhances and protects a domain of knowledge — a 
professional community of people who feel responsible for collaborating toward a shared purpose 
that is more important than their individual needs. 

You could probably identify members of your professional network easily. However, as 
administrative professionals and executive assistants, have we gone beyond networking to create, 
either locally or globally, an admin community? Is an admin community possible, and, if so, what 
would our purpose be? If the idea of a community appeals to you…if you are inspired to mobilize a 
group to become a community, cultivating these 10 traits will build a sense of community for the 
admins and assistants you hope to bring together. 

10 Traits that Build and Sustain Community 

Future focus: Some communities talk about “thinking five generations ahead.” Communities 
act and plan not only for the present but also to benefit those in the future.  A vision of the 
future is a powerful bond and inspiration. 

Connection (not contacts): When members feel connected they are motivated to actively 
contribute and work towards the goals of the community. Relationships within a 
community foster a sense of genuine connection through sharing, interaction and through 
experiences that bring members together to form strong bonds. 
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Continued…...  

Engagement: Member contributions are an investment that reinforces commitment and 
trust.  Create an environment in your community where members feel like they have a say 
in what happens and will be heard, not judged, when they express themselves. Get people 
involved in projects, activities and generating ideas. 

Significance: Highlight shared goals, values and beliefs. Members need to believe that the 
community matters and what they are doing is important. Become a cause that they care 
about and provide them with value that they don’t want to lose. 

Shared identity: Members want to feel that these are “their people,” that they fit in and this 
is where they belong.  Emphasize common characteristics and challenges. Develop a sense 
of culture and embrace how far the profession and field have come. 

Reward: People need to feel rewarded in some way for their participation in the community in 
order to participate. A professional community focuses on promoting greater satisfaction 
and recognition for its members and their field. Offer connections that provide a support 
system, inspiration, a sense of belonging, solutions to common challenge and/or a sense of 
purpose. 

Common good: Nurture fairness, diversity and trust. Your community members should 
experience that all are heard; none are favored. They should feel as though their concerns 
are adequately addressed and that the common good is a priority. 

Accountability: You want people to accept some degree of obligation and accountability to 
act in the best interests of all.  Encourage them to participate in activities and to think and 
act collectively.   

Communication: Regular communication and shared information are essential for any 
effective community; they help to both establish and maintain a sense of community. Group 
members depend on the flow of communication in order to establish their own identity 
within the community and to function well in the group setting. Everyone needs to be on the 
same page. Meeting face-to-face or in small groups can add an incredible depth to large 
groups. 

Leadership: This is where you come in. Communities do not just develop spontaneously 
without leadership. Leadership in a community isn’t about making or enforcing rules or 
telling people what to do; it is about matching tasks to the right people, facilitating working 
together and developing everyone’s ability to lead. This kind of leadership is more time 
consuming—and also more effective. 

Effective community leaders lead by example. They stretch people by communicating a higher 
vision. They keep everyone informed about measurable results that have been achieved with 
collective action. They push the responsibility for achievement firmly onto the shoulders of others – 
and give others all the credit.  They seek to develop every member’s capacity to lead. 
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EWI of  Houston Vision Statement Our Mission 

Our Vision Our Strategic Goals 

EWI Corporate  Office 

EWI of Houston aspires to be the premier business 
organization of choice for member firms and their key 
individuals.  Recognized by the Houston community as an 
avenue to achieve personal and professional excellence, every 
activity of the Houston Chapter will fulfill at least one of the 
objectives of the EWI Mission Statement. 

1288 Summit Avenue, 
Ste. 107, PMB124 
Oconomowoc, WI 53066 
 
Direct: 262-269-5625 
you may also text this number as it is a cell phone! 
 
www.ewiconnect.com 
ewi@ewiconnect.com 
ewiconnectut.memberzone.com 

EWI brings together key individuals from diverse 
businesses for the purpose of promoting member 
firms, enhancing personal and professional 
development, and encouraging community 
involvement.  

To enhance professional growth and development 
within a diverse group of women while empowering 
them to make a difference as they inspire others. 

 To strengthen, expand, and broaden membership. 

 To provide member firms with  
meaningful benefits. 

 To actively promote education for all representatives. 

 To achieve a high level of community visibility through 
service. 

EWI of  Houston Connect Newsletter 

Feature your firm in a monthly Firm Spotlight! 

Have news? Share it in the Connect Newsletter! 

 

Contact:  

Margo Faulkner, Communications Director 

mfaulkner@sewell.com 

 

Submission deadline: 3rd Fr iday of each m onth. 

http://www.ewiconnect.com
mailto:ewi@ewiconnect.com
https://ewiconnectut.memberzone.com
mailto:mfaulkner@sewell.com
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2020-2021 BOARD OF DIRECTORS 

SECRETARY 
Sandy Gracia 
sandygracia2@gmail.com 
832.863.4639 

MEMBERSHIP DIRECTOR  
Carole Pitts 
John Daugherty, Realtors 
carolep@johndaugherty.com 
281.844.0494 
 

FUNDRAISING DIRECTOR 
Shannon McNair 
The Rose 
smcnair@therose.org 
713.503.8577 

DIRECTOR-AT-LARGE  
LaTonya Perez 
latonyaedmeade22@gmail.com 
832.316.4758 

ADVISORS 

Kay Bart 
Skerl & Associates 
kbart@bartcohou.com 
713.825.2750 
Past President 2003 

Linda Petticrew 
Shell Energy Resources Company 
linda.petticrew@shell.com 
832.337.3121 
Past President 2016 

TREASURER  
Cindy Baker 
Black Haw Group 
cindyb@blackhawgroup.com 
713.965.2909 

SERGEANT-AT-ARMS 
Lily Portales 
EOG Resources 
lportales@eogresources.com 
713.571.3956 

PROGRAM DIRECTOR 
Wendy Gonzales 
The Plaza Group 
wgonzales@theplazagrp.com 
713.266.0707 

PRESIDENT 
Rebekah Wesley 
Jackson and Company 
Rebekah 
@jacksonandcompany.com 
713.523.5780 
 

COMMUNICATIONS DIRECTOR 
Margo Faulkner 
Sewell Automotive Companies 
mfaulkner@SEWELL.com 
713.851.7350 

PRESIDENT ELECT 
Shari Schiffman 
Douglass Elliman Real Estate 
shari.schiffman@elliman.com 
832.320.2057 

PARLIAMENTARIAN 
Marji Zamora 
Speedy Printing-Katy Freeway 
marji@speedyprintingtx.com 
713.942.1511 
Past President 2018 

mailto:sandygracia2@gmail.com
mailto:carolep@johndaugherty.com
mailto:smcnair@therose.org
mailto:latonyaedmeade22@gmail.com
mailto:kbart@bartcohou.com
mailto:linda.petticrew@shell.com
mailto:cindyb@senterrallc.com
mailto:lportales@eogresources.com
mailto:wgonzales@theplazagrp.com
mailto:rebekah@jacksonandcompany.com
mailto:rebekah@jacksonandcompany.com
mailto:shari.schiffman@elliman.com
mailto:marji@speedyprintingtx.com
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2020-2021 LEADERSHIP TEAM 

DIRECTORY 
Michele Votano 
Atlantic Relocation Systems 
Michele.votano@atlanticrelocation.com 
936.760.9655 

PHILANTHROPY 
Open Position 

OFFICIAL PHOTOGRAPHER/
WEB 
David Jones 
D. Jones Photography 
info@djonesphoto.com  
713.202.3633 

PROFESSIONAL  
DEVELOPMENT 
Open Position 

MENTOR/ RETENTION 
Mary Margaret Carroll 
MMCarroll & Associates 
mmcarroll1@msn.com 
713.263.7005 

PUBLIC RELATIONS/ 
SOCIAL MEDIA 
Open Position 

STRATEGIC PLANNING 
Linda Petticrew 
Shell Energy Resources Company 
linda.petticrew@shell.com 
832.337.3121 
Past President 2016 

HOSPITALITY 
Patti Strawther 
James J. Postl Interests 
patti.strawther@shell.com 
713.222.7333 

EXECUTIVES’ NIGHT 
Open Position 

ASIST  
Donna Turner 
Quantum Energy Partners 
dturner@quantumep.com 
713.452.2187 

BYLAWS 
Cindy Joutraw 
CenterPoint Energy, Inc. 
cindy.joutraw@centerpointenergy.com 
713.207.5706 

EWISP CO-CHAIR 
Sara Waguespack 
Sara.waguespack@outlook.com 

NOMINATING 
Marji Zamora 
Speedy Printing-Katy Freeway 
marji@speedyprintingtx.com 
713.942.1511 
Past President 2018 

HISTORIAN 
Open Position 

COURTESY 
Open Position 

mailto:Michele.votano@atlanticrelocation.com
mailto:info@djonesphoto.com
mailto:mmcarroll1@msn.com
mailto:linda.petticrew@shell.com
mailto:patti.strawther@shell.com
mailto:dturner@quantumep.com
mailto:cindy.joutraw@centerpointenergy.com
mailto:Sara.waguespack@outlook.com
mailto:marji@speedyprintingtx.com

